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Navigating International
Recruitment Pathways for
Indian Professionals.
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THE WORLD IS LOOKING FOR INDIAN TALENT

Advancements in technology have collapsed borders, making global careers more accessible than ever. Building
a career abroad is no longer restricted to a select few; there is an abundant global influx of Indian professionals.
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The Complexity of the Global Market

Moving to an international job market demands more than a
wrongfully placed resume. It requires solid strategic structure,
executable planning, and the right collaborations.

The Trap of
lllegitimate Agents

Many fall prey to false promises of high-
paying jobs with visa sponsorship, ending
up in exploitative situations or
unemployed overseas.




BRIDGING THE GAP WITH ETHICAL EXPERTISE

Top-tier firms act as crucial linkages between Indian job seekers and global employers. They operate
under strict licensing guidelines to guarantee ethical, end-to-end placements.

VISA APPLICATION COMPLIANCE INTERVIEW RELOCATION
PROCESSES PAPERWORK COACHING ASSISTANCE




The 7-Step Overseas Execution Plan

A structured methodology to transition from domestic ambition to global employment

2. Research 4. Application 6. Visa Process
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1. Self-Evaluation 3. Secure Agency 5. Interviews 7. Relocation
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Step 1 — Self-Evaluation and Goal Setting

Refine your ambition into a practical strategy before searching for foreign employment.

Industry Fit Global Skill Utilization Geographic Alignment

Which sectors align with your Which capabilities translate Which countries match your
background? internationally? long-term professional goals?



Step 2 — Research and Country Shortlisting

Every nation has unique work visa regulations and specific skill shortage lists. Aligning
your profile with targeted country demands drastically increases success.
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Canada - Australia - Middle East
Streamlined policies for Active recruitment for Tradesmen High compensation for

Healthcare Professionals. & Construction Workers. Oil & Gas Experts.




Step 3 — Securing the Right Agency Partner

This is the most critical stage of the journey.
The difference between success and
exploitation lies in rigorous vetting.

Verified Registration

Must be registered with the
Ministry of External Affairs (MEA).

Verified
Registration
Proven TraCk Record Must be registered with the
' Ministry of External Affai
Check client feedback and (M”EE}.W“ ernal Artairs

verifiable case studies.

Proven Track
Record

|I'Idl.|5try Reputation Check client feedback and

verifiable case studies.

Presence in top 10 overseas
job consultant listings.
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Step 4 — Application and Documentation Compilation

Once selected, precision in paperwork is mandatory to meet stringent employer and
Immigration requirements.

o —
Resumes tailored to S 7 Letters of Experience
International Formats 27—~ & Skill Assertion
N\ Verified Degrees and Police Clearance
| Certificates Certificate (PCC)
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Current, valid ~ Comprehensive
Passport | Health Records
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Step 5 — Interviews and Vetting the Offer

Agencies provide critical prep for country-specific etiquette. Upon passing, rigorous
contract review is essential.

Offer Letter
Must-Haves

Exact Salary

— Defined Working Hours
— Accommodation Details
— Contract Length

— Notice Period

Interview Prep
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Step 6 — Visa Sponsorship and Processing

The ultimate legal gateway. Indian professionals primarily rely on partial or full
employer sponsorship to secure international work visas.

il

The Employer
Provides the sponsorship.

i )

The Agency The Embassy

Liaises with embassy, Grants the legal
compiles paperwork. clearance.




Step 7 — Pre-Departure and Relocation Onboarding

Final preparations to ensure a seamless transition into a new work culture
and lifestyle. Top agencies provide vital local support networks.

» Cultural orientation and local laws
» Language classes (if applicable)
* Ticketing and flight arrangements

« Temporary housing and local networks
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The Global Demand Matrix

Surge regions for freshers and experts include Southeast Asia, the Gulf, and Europe
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Healthcare Engineering IT & Software
Nurses, Lab Techs, Mechanical, Civil, Developers, Data Analysts,
Physicians Electrical Cybersecurity
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Construction Hospitality Logistics
Masons, Welders, Chefs, Housekeepers, Warehouse Supervisors,
Electricians Front Office Drivers, Forklift Operators
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Execute Your
Global Blueprint

Partner with trusted experts who provide
ethical, end-to-end solutions for your
iInternational career journey. Stop risking
your future with unverified agents.

Q Phone:
+91 7291-024-327

Website:
omsaigroupconsultancy.com

Email:
hr@omsaigroupconsultancy.com
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